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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SHRI RAM COLLECGE OF COMVERCE
Name of the head of the Institution Prof. Sinrit Kaur
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01127666519
Mobile no. 9811137375

Registered Email

princi pal of fi ce@rcc.du.ac.in

Alternate Email

princi pal @rcc.du.ac.in

Address Shri Ram Col | ege of Comer ce,
Uni versity of Del hi North Canpus,
Mauri ce Nagar Del hi-110007
City/Town Del hi
State/UT Del hi
Pincode 110007




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. C.S. Sharma

Phone no/Alternate Phone no.

01127666519

Mobile no.

9311333303

Registered Email

coordinator.igac@rcc.du.ac.in

Alternate Email

cssharma. srcc@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. srcc. edu/sites/default/f

il es/ AQARY®202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://srcc. edu/ student -
zone/ uni versi ty-cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A+ 3. 65 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 12- Nov- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Di sti ngui shed

31- Aug- 2019 505



https://www.srcc.edu/sites/default/files/AQAR%202018-19.pdf
https://www.srcc.edu/sites/default/files/AQAR%202018-19.pdf
https://srcc.edu/student-zone/university-calendar
https://srcc.edu/student-zone/university-calendar

Lecture Series (Various 9
as per Excel Sheet)
| QAC Faculty Lecture 01- Cct-2019 350
Series (Various as per 6
Excel Sheet)
Nat i onal Wbrkshop on 04- Nov- 2019 25
Busi ness Managenent 2
Si mul ati ons
Submi ssi on of AQAR 08-Jan- 2020 3000
2018-19 1
Webi nars during COVID 23- Apr - 2020 1180
Lockdown (Various as per 6
Excel Sheet)
Col | aboration with 19- May- 2020 1596
Coursera to | aunch online 1
val ue- added courses for
students and faculty
nmenber s
One Day Wirkshop on Sahaj 14- Jun- 2020 400
Yog Meditation: Discover 1
| nner Peace and
Positivity
One Week Faculty 27- May- 2020 1045
Devel opnent Progranme on 7
M nd- sets, Know edge-sets
and Skill-sets for 21st
Century Yout h:
| nnovati ons and
Adapt ati ons
Ensuring separate digital 14- Jul - 2020 2813
identity by | aunch of 1
srcc. edu domai n
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Shri Ram Mai nt enance Uni versity 2019 463130000
Col | ege of Gr ant Gr ant 365
Conmrer ce Commi ssi on
(U0
Shri Ram Fi nanci al Uni versity 2019 36000
Col | ege of Assi stance to Gr ant 365
Conmrer ce Vi sual l'y Commi ssi on
Chal | enged (UGO)
under Xl I plan
Shri Ram Grant for Uni versity 2019 10500
Col | ege of Renedi al G ant 365
Conmrer ce Cl asses Commi ssi on



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9940_Quality_Initiatives.xlsx

(Uc0)
I QAC, SRCC Fi nanci al Uni versity 2019 50000
Assi stace to G ant 365
| QAC Commi ssi on
(U0
Nat i onal Pandit Madan M ni stry of 2019 2940000
Resource Centre | Mohan Mal viya Educati on, 365
Nat i onal CGover nnent of
M ssi on on India (Formerly
Teachers and known as
Teachi ng M ni stry of
( PMMVNMTT) Human Resource
and Devel opnent
( MHRD)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 50000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Contributions towards integrating contenporary and energing topics in

curriculum and buil ding industryacadem a interface:
endeavour to promote quality in education and broaden the horizons of

During the year,

inits

| ear ni ng

beyond the curriculum the I QAC, SRCC organi sed the follow ng | ectures series
with the aimto enhance curricular value for students through integration of
contenporary and nmultidisciplinary topics and by providing them vicarious

| earni ng through academ ai ndustry interface: a) |1 QAC Faculty Lecture Seri es:
this lecture series, faculty nenbers delivered | ectures on contenporary topics

such as Behavi oural Finance and Corporate Spirituality anongst others.
| ecture series provided faculty nmenbers to deliver val ueaddi ng | ectures,

The

the prescribed curriculum and hel ped enhance the know edge of the students

attending. Six lectures were organised in the | QAC Faculty Lectures Series.

b)

beyond



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9940_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9940_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9940_Minutes.pdf

| QAC Di stinguished Lecture Series: In this lecture series, industry experts and
professionals delivered |l ectures on topics currently and potentially relevant to
the industry. Various |ectures such as Artificial Intelligence in Industry,

Rei magi ni ng Finance and Audit in contenporary tinmes were delivered by nanagenent
prof essionals from gl obally renowned organi sati ons such as Boston Consulting
Group, Chartered Institute of Managenent Accountants and PWC anbngst others. This
| ecture series hel ps students understand the nuances of the application of their
subjects in the real world, and further enhance the industryacadem a interface of
the institution. Nine interactive | ectures were organi sed under the | QAC

Di stingui shed Lecture Series. c) Wbinars during COVID19 induced | ockdown:

Conti nui ng the endeavour to enhance industryacadem a and academn aacaden a
interface during the COVID19 induced | ockdown and appl yi ng extensi onal | earning
beyond the curriculum several webinars were organi sed on thenmes ranging from
“Leadership”, “Virtual Audit” and " Happiness during | ockdown” anongst others.
Renowned personalities from gl obal organisations were invited to interact with
students and faculty nenbers. These webi nars touched areas such as effect of

COVI D19 on busi ness, social and interpersonal aspects as well as the possible
scenarios in a Post COVID19 world. Ten such webinars were organi sed which were
attended by over 1000 participants on the online platform <« Contribution to

mai ntaining digitalisation and continuity of academ c process during the pandemc
i nduced | ockdown: The | QAC, SRCC was instrumental in ensuring continuity of the

t eachi ngl earni ng process at Shri Ram Col | ege of Conmerce by reconmendi ng the
creation of a separate digital identity and the use of a dedicated digital
classroom platform The | QAC, SRCC al so ensured training sessions were provided
to faculty menbers to help themrapidly adapt to the technol ogi cal changes and
ensure snooth transition to online node of teachinglearning. Additionally, during
t he | ockdown, the I QAC, SRCC ensured regul ar comunication with the prinmary

st akehol ders i.e. students and faculty nmenbers. Periodic feedback on the

t eachi ngl earning process as well as the enotional state of students and faculty
menbers was obtained. This feedback was utilised to devel op acadenic

t eachi ngl earni ng processes such as recommendi ng MSTeans as the general online
platform for teachinglearning in the College. ¢« Contribution towards pronoting
intell ectual and applied | earning, and reskilling during the COVIDl19 pandem c: In
the initial days of pandem c induced | ockdown, there was a disruption in the

| earning curve of the students. Further, the COvVI D19 pandenic abruptly changed
the enployability profile, shifting the focus of enployers to favour application
ori ented understandi ng over theoretical domains. Sensing this paradigmshift in
the | earning process as well as expectations of the enployers, the | QAC, SRCC

col l aborated with Coursera, a globally renowned online |earning platformoffering
anywhere, anytine access to online courses and degrees from worl dcl ass

uni versities and conpanies. The goal of this collaboration is to further enhance
t he know edge and application profile of the students and faculty nenbers,
absolutely free of cost. Under this collaboration, both students and faculty
menbers of Shri Ram Col | ege of Commerce coul d access over 1000 courses of
Coursera in various domai ns such as Advanced Data Science, Big Data, Bl ockchain,
Busi ness Leadershi p, Conmuni cation, Data managenent, Data warehousi ng, Deep

| earni ng, Mathenatics, Misic and Arts anongst others, at zero cost. Over 1500
students and faculty nmenbers enthusiastically enrolled for these courses on
Coursera. This initiative of | QAC ensured significant |learning and reskilling of
students on technical, highly contenporary and mul tidisciplinary topics by both
gl obal | y renowned academi c institutions such as HSE University, |NSEAD, John
Hopki ns University, University of California and University of M chigan anpongst
several others as well as from gl obal corporate organi sations such as SAS and

Cl oudera anpbngst others. ¢ Contribution to ensure academ c expansi on and

di ssem nation of academ ¢ know edge beyond the boundaries of the College: As a
consci entious and socially conscious organi sation, the | QAC, SRCC endeavours to
expand the qualitative aspects of teachingl earning and research beyond the

physi cal boundary of the canpus. The goal is to pervade the quality oriented




practi ces and know edge developed in the Institution for the benefit of the

| arger academic community. Sone of the initiatives taken under perspective during
the year were: a. Organising National Wrkshop on Busi ness Managenent Sinmul ation:
The 1 QAC, SRCC in collaboration with Corporate Executive Sinulation (CESIM
organi sed a twoday Nati onal Wrkshop on “Busi ness Managenent Sinulations” in
Novenmber 2019. The goal of this workshop was to equip participants with

probl ensol ving skills and application of creativity to business cases sinul ated
to realworl d problens. Both students and faculty nmenbers from various coll eges
participated in the workshop. b. O ganising Busi ness Concl ave 2020: The Internal
Qual ity Assurance Cell, SRCC, in association with the Students’ Union, SRCC
organi sed the Business Concl ave 2020 in February, 2020. The Busi ness Concl ave,
SRCC, is anpngst the | argest managenment events organi sed by any educati ona
institution in the country featuring a diverse set of activities which include
speakers’ sessions fromrenowned personalities fromdifferent areas such as
educati on, business, managenent, politics, bureaucracy, nedia, entertainnment,
spirituality and sports as well as conpetitive events organised for intercollege
and school level. The event was a pannational undertaki ng which saw keen
participation froma |arge nunber of students from school, college and post
graduate levels fromdifferent parts of the country as well as professionals from
various wal ks of life. Since the event that was jointly organised by a team of
students and the Internal Quality Assurance Cell, SRCC, the scale and conplexity
of events such as Busi ness Concl ave, hel ps students not only subline, |earn,
integrate and internalise aspects of nanagenent such as tinemanagenent, people
managenent, team managenent and data nanagenent anongst others, it also hel ps

t hem devel op soft and intangible skills such as | eadership, negotiation and

i nterpersonal relations. c¢c. Oganising One Wek Faculty Devel opnment Progranmme on
“M ndsets, Know edgesets and Skillsets for 21st Century Youth: Innovations and
Adapt ations”: Assessing the gaps highlighted by the COVI D19 pandem ¢ and the
general need to reorient perspectives and skill sets in the postpandenm c world,
the 1 QAC, SRCC organi sed an oneweek online FDP on adapting and innovating three
critical personality sets nanely, mindsets, know edgesets and skillsets, to the
‘“new normal’. The resource persons for the FDP included seasoned trainers from
organi sati ons such as Art of Living and Anandi Foundation, experienced
professionals from Chartered Accountancy, Cyber Security, and law as well as

em nent academi cians from University of Delhi. Over 1200 students, faculty
menbers and professionals fromvarious organisations across the country attended
the FDP. ¢ Contribution to Governance and percol ation of Quality Assurance at
Student Level by integrating Student participation in the I QAC functioning: In
order to inprove the quality framework of the College and facilitate greater
representation of students in the quality process, the I1QAC constituted its
students wing nanely the Student Quality Assurance Cell. The SQAC was forned with
the objective to facilitate greater permeation of quality initiatives anbngst the
students and pronote a holistic environment in the College. The role of SQAC was
to hel p evol ve conscious and catal ytic systens at the student level in the
Col l ege towards quality sustenance and enhancenent while sinmultaneously
transitioning | QAC i n adopting a datadriven approach for nmanagenent of student
data. Throughout the year, the SQAC has been fundanental in organising the | QAC
Faculty Lecture series, |IQAC Distinguished Lecture Series and ot her workshops for
the benefit of the students. It has also hel ped perneate the information
pertaining to | QAC, SRCC anpbngst students in the Coll ege. The SQAC has al so
vitalised a greater and diverse representation in the activities of IQACto a
broader set of students, thereby, integrating the | QAC to one of the nost

i mportant constituent stakehol ders

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9940_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| earni ng and devel opnent
cl assroom

To sustain and enhance the quality of
Curricul ar Aspects and focus on

beyond t he

While the curricular aspects of the
Col | ege are governed by the University
of Delhi, the QAC, SRCC ains to ensure
a wel I rounded ecosystem of

conpr ehensi ve | earning and progressive
devel opnment for the students of the
Col l ege. Further, to ensure systematic
delivery of the University, it is vital
for the curricular aspects to be well
pl anned and delivered. The | QAC, SRCC
initiated the conduct of Interna

Subj ect Meeting anongst groups of
faculty nmenbers teaching the sane
course (subject). These Interna

Subj ect neetings provided the road nmap
for the curriculumstructuring the
delivery, tineliness and eval uati on of
the subject under consideration. The
out come of these subject neetings is
that is provided faculty nenbers with
clear direction and tinelines for the
conpl etion of the curriculum and

attai nnent of the course outcones as
wel | as incorporating innovation in
pedagogy and evaluation if desired. In
addition, the focus of the |QAC is on
identifying gaps in the existing
curriculumand ensuring addressing the
same by necessary action. As such,
after identifying the gaps in the
current curriculum the | QAC decided to
ensure career orientation of the
curriculum by focussing on

enpl oyabi lity and mul ti skil

devel opnment oriented val ueadded
courses. As a part of this initiative,
the 1 QAC col | aborated with Coursera to
of fer their bouquet of online courses
to both students and faculty menbers
free of cost. The outcone of this
initiative was that nearly 1600
students and faculty nenbers enrolled
and conpl eted online courses during the
| ockdown period on an extrenely wi de
spectrum of topics. Additionally, under
this phil osophy, the follow ng

val ueadded courses were |aunched in

col l aboration with industry bodies
during the academic year: i. Accounting
Star: The Col |l ege comrenced a val ue
added course on “Accounting Star” in
association with Anerican Institute of




Certified Public AccountantsChartered
Institute of Managenent Accountants

(Al CPACI MA) . On conpl etion of the
course, students could directly avai
the Chartered d obal Managenent
Accountant (CGVA) qualification after
clearing a single case study exam The
usual tinme taken to conplete the CGVA
qualification ranges from 46 years
consisting of three increnental |evels
followed by three years of practical
training. The course duration was of
six months. ii. Data Analytics with R
The Col |l ege al so comrenced a val ue
added course on “Data Analytics with R
in association with American Institute
of Certified Public
AccountantsChartered Institute of
Managenent Accountants (Al CPACI MA) in
November, 2020. The course duration was
of 30 hours and was held in online node
iii. Course on Legal Literacy: The
Col l ege, in collaboration wth Del hi
State Legal Services Authority, DSLSA,
provi ded a Val ue Added Course on Legal
Literacy. The 16 hour course was

of fered free of cost. Understanding the
i mportance of feedback, the | QAC al so
undert ook periodic feedback from
students, faculty nmenbers and enpl oyers
during year.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Chai rman Gover ni ng Body 24- May- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Mar - 2020
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9940_Quality.xlsx

If yes, give a brief descripiton and a list of modules The Col | ege enpl oys the follow ng
currently operational (maximum 500 words) Managenent | nformation Systens as per

the functional aspects of its different
branches: 1. Academic MS: 1. A Student
Admi ssion System 1. B. Student Database
Managenent System 1. C. Student

At t endance Managenent System 1. D

St udent Managenent System 1. E

Ti mreTabl e Managenent System 1.F.

St udent Pl acenent Managenent System
1.G Library Information and Managenent
System 2. NonAcademic MS: 2. A Data
Archival and Managenent System 2. B.
Accounti ng Managenent System 2. C. Sal ary
and Payroll Managenent System

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being a constituent College of the University of Del hi, the acadenic
curriculum its calendar and delivery of programes are governed by the
Uni versity of Delhi. Even so, the curriculumdelivery at the Coll ege |eve
i nvol ves careful introspection and sustained inplenentation of the planning and
delivery process during the acadenmic year. In terns of curriculumdelivery, the
mechani sm of curricul um pl anni ng, comuni cati on and delivery involves close
coordi nati on between the follow ng constituents of the College: ¢ Faculty
Menbers of Acadenic Departnments ¢ Tinme-Table Cormittee, SRCC ¢ Staff Council
SRCC « Internal Quality Assurance Cell, SRCC e Principal Ofice, SRCC
Conputer Centre, SRCC The Coll ege neticul ously strategizes the curricul um
delivery and inplenentation, taking into account the objectives of the
curriculum the nunber of teachers and students and infrastructure avail abl e.
Bef ore the commencenent of the acadenic year, the Departnent Level Tinme Table
Committees of the Coll ege headed by the departnent Teachers-1n-Charge, plan and
ensure effective and tinmely inplenmentation of the curriculumthrough
infrastructural planning in ternms of aspects such as nunber of classroons,
tutorial blocks, availability of books and acadenic resources. During this tine
peri od, student choice of electives and ability-enhancenment courses are also
taken through online forns and incorporated into the workl oad based on the
batch sizes of various preferred electives. The tinetables so devel oped are
communi cated to the students and faculty nenbers and docunented through enail
websi te and physical notice-board before the begi nning of the academ ¢ session
The Academni ¢ Cal endar, progranme-w se and course-wise curriculumis also
comuni cated to students and faculty menbers through the institutional website
and the College website. In the next phase, the academ c plan is transitioned
into effective action through | ectures, presentations, assignnments, seninars,
wor kshops and di scussions. Internal Subject Meetings are held for each course
of fered by the College to ensure that the course objectives are inbibed within
t he broad acadeni c franmework. Broad gui delines of pedagogy, delivery, pace and
assessnent are decided in the internal subject neetings which are then
docunented in the formof mnutes. Faculty nmenbers have the freedomto decide
the pace and transmi ssion of the curriculumw thin the tine frame and
requi rements of the University and the Internal Subject Meetings. For interna
assessnent, faculty Menbers communicate the internal assessnent procedure and




node to students through verbal in-class conmunication or through email.

I nternal Assessnent Scores are docunented in paper and/or electronic form and
are conmuni cated first by the faculty nmenbers teaching a particular course to
the students of that course and |later again by the Conputer Centre on the
website course-w se and year-w se for each programe. Additional docunmentation
is maintained in the formof attendance records, internal assessnents, interna
assessnent scores and analysis. Further, as a review nmechani sm Departnenta
nmeetings, Internal Quality Assurance Cell, Staff Council and informal feedback
nmechani sm ensures changes in the strategy and action plan, if any, are
incorporated on a tinely and need-oriented basis.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 N. A N. A

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Cl MA A-Star Val ue Added 03/ 02/ 2020 10
Cour se
Data Analytics with R 14/ 02/ 2020 25
(in collaboration wth
Al CPA- CI MA)
Vari ous Courses under 19/ 05/ 2020 1580
Cour sera
A obal Online Trading 26/ 06/ 2020 33
Cour se
Ger man Language 22/ 07/ 2019 66
Manageri al 22/ 07/ 2019 66
Communi cati on
Derivatives 05/ 08/ 2019 64
Legal Literacy Course 22/ 07/ 2020 99




(Del hi State Legal
Service Authority
(erstwhile Del hi Legal
aid and Advi ce Board)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
PG Di pl oma Gbl obal Busi ness 72
Oper ati ons
BA Econom cs Honours 133
BCom Conmer ce Honours 114
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col | ege encourages feedback fromall constituent units of the College viz.
the students, faculty nenbers, non-teaching staff, parents, alumi, enployers
and ot her stakehol ders. The Col | ege enpl oys a systematic feedback nechanismto
harness its effectiveness. The feedback is taken at various |evels viz, the
Institutional Level, the 1 QAC |l evel, the Departnental |evel and the Individua
unit level. The node of feedback is both manual (offline) and online. In the
onli ne node, feedback is taken through the institutional website and e-mails
sent periodically to the stakeholders fromtine to tinme. During adm ssions, the
Col I ege al so provides additional contact details as support services and for

ot her feedback. The | QAC al so collects and assesses quality based feedback and
suggestions fromfaculty, non-teaching staff, students, parents of the
students, alummi and enpl oyers through online feedback fornms. The Pl acenent
Cell, SRCC al so takes individual feedback regarding the placenent process
during the on-canpus placenment process. During the pandem c i nduced | ockdown,
addi tional feedback in online node were periodically taken from students and
faculty menbers to assess and ensure the continuity in teaching-Iearning
process, enotional and psychol ogi cal well-being, and exam nation process. Such
feedback are anal ysed to devel op the roadmap for the academ ¢ year ahead and
align the interests of various stakeholders with the institutional interests.
Further, departnmental |evel feedback is taken fromfaculty and students to
enhance the teaching-learning process. In the offline nmethod, various feedback
boxes have been installed at strategic places such as | QAC offi ce,

Admi ni strative office, GBO Bl ock, and Placenment Cell. These feedback boxes are
opened periodically and the feedback so received is duly recorded. The anal ysis
of such feedback is done on an institutional |level and in case of any
grievance, the appropriate departnent assesses the same and recomends suitable
action to be taken by the Principal



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9940_Value_added_courses_1622196329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9940_Projects_undertaken_1622300792.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PG Di pl oma PGDGBO 77 4607 66
MCom Conmrer ce 40 Nill 42
BCom Commer ce 681 3904 705
Hons.
BA Econom cs 169 2014 160
(Hons)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2464 219 73 Nill 46

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
130 130 11 27 Nill 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has well-defined students mentoring system at all levels i.e. undergraduate and postgraduate level
wherein individual attention is being provided to each and every student. Faculty Members are nominated by the
College to be section-wise mentors. Students are divided into groups and each group is allocated a separate
faculty member to look into the students grievances. Students can seek advice of their allocated faculty not only
in the field of education but also towards their career progression and future endeavours. Orientation
programmes and regular workshops are also conducted in order to sensitize the students about the various
aspects of the College. In addition, the tutorial system where faculty members interact with a small group of
students (normally 10-12 students per group) ensures one-to-one academic interaction and informal mentoring
as well.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2683 119 1:23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9940_Demand_ratio_1622301170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9940_ict_tools_1621330157.xlsx
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No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

130

130 Nill

45

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Sinrit Kaur Pri nci pal Prof. Indira
Pari kh 50 Worren in
Educati on Leaders
Awar d
2019 Prof. Sinrit Kaur Pri nci pal Amity Acadenmnic
Excel | ence Award
2019 Dr. Ravi Sharma Associ at e Shi | pi Chadha
Pr of essor Snriti Sanman
2019 Ms. Ankita Tomar Assi st ant Doct or al
Pr of essor Consortium Fel | ow
2019 Ms. Asha Rani Assi st ant Best Paper Award
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom 504 IV Nill 02/ 08/ 2020

BCom 504 [11 27/ 12/ 2019 22/ 02/ 2020

BCom 504 [l Nill 02/ 08/ 2020

BCom 504 I 13/ 12/ 2019 12/ 05/ 2020

BA 510 Vi 19/ 08/ 2020 02/ 11/ 2020

BA 510 Y 09/ 12/ 2019 12/ 03/ 2020

BA 510 IV Nill 02/ 08/ 2020

BA 510 [11 14/ 12/ 2019 20/ 05/ 2020

BA 510 Il Nill 02/ 08/ 2020

BA 510 I 13/ 12/ 2019 27/ 05/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

st udent s,
| evel ,

the type,

scope and node of

i nt er nal

The College follows a systematic approach on Continuous | nternal
Wi th students being evaluated at two | evels:
The system of Conti nuous | nternal
faculty menbers and various comrittees of the Coll ege.
eval uation are discussed by faculty

Eval uati on

Cl assroom t eaching and Tutorial s.
Eval uations at the Coll ege involves the

At a macro



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9940_Honours_recieved_1621330990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9940_Evaluation_1621331938.xlsx

Subj ect Meetings. Multiple evaluation formats such as
group di scussions and viva-voi ce anpbngst others
are enployed by faculty nenmbers at periodic intervals to help evaluate the
| earning of the students in a conprehensive manner. Faculty nenbers hold
regul ar di scussions on performance with students to help theminprove their gap
areas. The overall internal evaluation framework is also studied and consi dered
by various comrittees of the College to further inprove the effectiveness of

the internal evaluation system

menbers in the Internal
witten tests, presentations,

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bei ng a constituent college of the University of Delhi, the College follows the
Acadeni ¢ Cal endar as prepared by the University. The Academ c Cal endar
schedul es the comrencenent and the closure of the semesters as well the conduct
of exam nations. The Academ c Cal endar is conmunicated to the students, faculty
menbers and non-teaching staff, and is docunented through the institutional
website and the Col | ege handbook. Changes to the Acadenic Cal endar, if any, are
tinmely notified to the stakehol ders through website, emails and notice board.
Wthin the University docunented acadenic cal endar, the Coll ege al so schedul es
its internal assessment week to adhere to the overall assessnent requirenents
of the University. Wth respect to the Senester-End Exam nations, the
dat esheets for both undergraduate and postgraduate course are al so prepared at
Uni versity Level. Here, the role of the College is |imted to comuni cation and
conduct of the exam nations. Students and faculty nmenbers are comuni cated of
t he exam nation schedul e through notices and institutional website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

B.A. (Hons.) Econom cs https://srcc. edu/ academ cs/ cour ses/ ba-h-econonics B. Com
(Hons.) https://srcc. edu/ acadeni cs/ courses/bcomh M Com
https://srcc. edu/ academ cs/ cour ses/ ntom PGDGBO
https://srcc. edu/ acadeni cs/ cour ses/ pg-di pl oma- gbo

2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
- PG Di pl oma d obal 66 63 95. 45
Busi ness
Qper ati ons
812 MCom Conmer ce 38 38 100
504 BCom Comrer ce 652 628 96. 32
Honour s
510 BA Economi cs 160 153 95. 63
Honour s
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://srcc. edu/igac/feedback-cont act



B.A. (Hons.) Economics https://srcc.edu/academics/courses/ba-h-economics B.Com. (Hons.) https://srcc.edu/academics/courses/bcomh M.Com. https://srcc.edu/academics/courses/mcom PGDGBO https://srcc.edu/academics/courses/pg-diploma-gbo
B.A. (Hons.) Economics https://srcc.edu/academics/courses/ba-h-economics B.Com. (Hons.) https://srcc.edu/academics/courses/bcomh M.Com. https://srcc.edu/academics/courses/mcom PGDGBO https://srcc.edu/academics/courses/pg-diploma-gbo
B.A. (Hons.) Economics https://srcc.edu/academics/courses/ba-h-economics B.Com. (Hons.) https://srcc.edu/academics/courses/bcomh M.Com. https://srcc.edu/academics/courses/mcom PGDGBO https://srcc.edu/academics/courses/pg-diploma-gbo
B.A. (Hons.) Economics https://srcc.edu/academics/courses/ba-h-economics B.Com. (Hons.) https://srcc.edu/academics/courses/bcomh M.Com. https://srcc.edu/academics/courses/mcom PGDGBO https://srcc.edu/academics/courses/pg-diploma-gbo
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9940_Pass_percentage_1617709534.xlsx
https://srcc.edu/iqac/feedback-contact

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 204 Conpetition 23. 4 18. 66
Proj ects Conmi ssi on of
I ndi a
Student s 365 ENACTUS 17.97 17. 97
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Tot al Nill Ni Il 41. 37 36. 63

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Korea), and Yangon
Uni versity of Econom cs

Title of workshop/seminar Name of the Dept. Date
SRCC-Wor |l d Bank Trai ning O fice of International 11/ 09/ 2019
Wor kshop on “QOpen Dat a Programes, SRCC (In
and Devel opnent” col | aboration with Wrld
Bank)
SRCC- Newcast |l e University | Ofice of International 19/ 09/ 2019
Col | abor ati ve workshop on Programes, SRCC (In
“Anal ysing Trends in col | aboration with
Commodity Prices” Newcast | e University)
I nternational Conference O fice of International 18/ 10/ 2019
on d obalisation, Trade Programe, SRCC [In
and Economic Policy: Wy col l aboration with Kyun
Towar ds Achi evi ng Hee University (South
Sust ai nabl e Devel opnent Korea), KOMYRA (South

I nstitute of Managenent
and Technol ogy, Ghazi abad

(Myanmar) |
HR Sunmi t PGDGBO, SRCC 19/ 10/ 2019
Nat i onal Wbrkshop on Internal Quality 04/ 11/ 2019
Busi ness Managenent Assurance Cell, SRCC
Si mul ati on
I nvest or Awar eness Vittshal a, SRCC 23/ 01/ 2020
Wor kshop
Syner gasi a: The Nati onal PGDGBO, SRCC (In 03/ 02/ 2020
Managenent Concl ave Col I aboration with

Shri Ram Economi cs Sunmi t Econom cs Soci ety, SRCC

04/ 02/ 2020

Busi ness Concl ave 2020 Internal Quality
Assurance Cell, SRCC

12/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9940_Research_Fund_1621333686.xlsx

Shri Ram Mar keting Sunm t

Mar ket i ng Soci ety SRCC

17/ 02/ 2020

Vitt-Mark: Finance and
Mar ket i ng Sunmi t

PGDGBO, SRCC

25/ 03/ 2020

One Week Faculty
Devel opnent Programme on
“M nd-sets, Know edge-
sets and Skill-sets for
21st Century Yout h:

I nnovati ons and
Adapt ati ons”

Internal Quality
Assurance Cell, SRCC

27/ 05/ 2020

Nati onal Webi nar on
“COvVI D. Overcoming the
chal | enges of the
pandem c”

Internal Quality
Assurance Cell, SRCC

12/ 06/ 2020

Seven Day Workshop on
“Personal Training and
Eti quette”

PGEG@E0O, SRCC in
col l aboration with
Internal Quality
Assurance Cell, SRCC

13/ 07/ 2020

Seven Day Workshop on
“Corporate Etiquette and
Productivity Enhancenent”

PGDEO, SRCC in
col | aboration with
Internal Quality
Assurance Cell, SRCC

20/ 07/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Proj ect Asbah ENACTUS, SRCC ENACTUS 17/ 09/ 2019 World Water
Race
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not Applicabl e

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 4 Nill
I nt ernati onal Commer ce Nill
I nt ernati onal Economi cs 1 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9940_Awards_won_1621334817.xlsx

I nt er nat i onal Mat hemat i cs 1 Ni |l

I nt er nati onal Political Science 2 Ni Tl

I nt ernati onal Pri nci pal 3 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Commer ce 60

Econom cs

Engl i sh

Hi ndi

Mat hemat i cs

WlIN]IDN] PP W

Physi cal Education

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill Ni |l Ni | Ni |l
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 96 95 30 Nill
nar s/ Wor kshops
Present ed 24 8 Nill Nil I
papers
Resour ce 4 16 Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9940_journals_notified_on_UGC_1621335143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9940_Books_and_Chapters_1621335356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9940_Faculty_participation_1621335499.xlsx

Programme on PCCS

Schene, SRCC in
col l aboration with
ME NGO

activities activities
Proj ect Aarogya Connecti ng Dream 1 46
Foundati on, SRCC
| nvest or Vittshal a, SRCC 2 70
Awar eness Wbr kshop in collaboration
with the Institute
of Conpany
Secretaries of
| ndi a
Heal t h Check- Up Nat i onal Service 1 200
Canmp Schene, SRCC in
col l aboration with
Artem s Hospital
FI ood Donati on Nat i onal Service 1 150
Drive Schene, SRCC in
col l aboration with
Al Assanese
St udent s’
Associ ati on, Del hi
Cl ot h Donati on Nat i onal Service 1 100
Drive Schene, SRCC in
col l aboration with
ENACTUS, Kam a
Nehru Col | ege
Book Donati on English Literary, 1 70
Drive SRCC in
col  aboration with
Uneed NGO
Bl ood Donati on NSS, SRCC in 1 50
Canmp col l aboration with
Li ons Bl ood Bank
Awar eness Nat i onal Service 1 100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

Ni |

Ni | Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

SRCC in

agency activites activites
Vi gi |l ance Nat i onal Debat e 4 70
Awar eness Week [Service Schene, Conpetition



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9940_Extension_1621844874.xlsx

col | aborati on
with Indian Q|
Cor por ati on
Swacch Bhar at Nat i onal Swaccht a 1 70
Abhi yaan Servi ce Schene, Pakwaada
SRCC
CGender I nt er nal Legal 1 70
Sensitivity Conpl ai nts Awar eness
Conmittee, SRCC| Programme on
Sexual
Har assnment of
Wnen at
Wor kpl ace and
Ant i - Raggi ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Conf erence

I nt er nati onal
Programe, SRCC (In
col l aboration with
Kyun Hee University

(Sout h Korea),

KOWRA, (South
Korea), and Yangon

Uni versity of
Econom cs (Myanmar)

External Il y Funded

Nature of activity Participant Source of financial support Duration
Col I aborative O fice of Internally Funded 1
Programme on I nt ernati onal
“Heal th and Programe, SRCC (In
I nfrastructure” col |l aboration with
Wl ver hanpt i on
Uni versity)
Trai ni ng Wr kshop O fice of Internally Funded 1
on Open Data and I nt ernati onal
Devel opnent Programme, SRCC (In
col l aboration with
Worl d Bank
Col | aborati ve O fice of Internally Funded 1
Pr ograme on I nt ernati onal
“Anal ysi ng Trends |[Programe, SRCC (In
in Commodity col l aboration with
Prices” Newcast | e
Uni versity
Acadeni ¢ and SRCC Internally Funded 1
Soci al Qutreach
Programe with
Dhananj ayrao Gadgi |
Col | ege of
Conmer ce, Satara
I nt er nati onal O fice of Internally and 4

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9940_Students_in_extension_1621845592.xlsx
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3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Pricing and
Al gorithmc

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng SRCC- RBI Reserve 02/ 11/ 2020 27/ 11/ 2020 15
Pr ogr amme Acadeny Bank of
Trai ni ng I ndi a
Pr ogr amre
Trai ni ng SRCC- I CLS I ndi an 02/ 03/ 2020 01/ 07/ 2020 33
Progr amme Acadeny Cor porate
Trai ni ng Law Servi ce
Pr ogr amme (ICcLs)
Acadeny,
I ndi an
Institute of
Cor porate
Affairs,
M ni stry of
Cor porate
Affairs,
Gover nnent
of India
Sunmmrer Sumrer Vari ous 01/ 07/ 2019 30/ 07/ 2019 72
I nternship I nt ernship
and Project |and Project
for PGDGBO
Cor por at e Cor por ate 1. Gti 01/ 08/ 2019 31/08/ 2019 15
I nternship I nt ernship Bank 2.
Deut sche
Bank 3.
Hi ndust an
Uni | ever 4.
JSW Group 5.
Nonmur a
Resear ch Resear ch 29/ 04/ 2019 Nill 9
Pr oj ect Proj ect on Conpetition
“Conpetition | Conm ssion
and of India
Regul at ory
| ssues
related to
the Taxi and
Cab
Aggr egat or
| ndustry:
Wt h Speci al
Ref erence to
Sur ge




Collusion to
I ndi an
Cont ext

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

of Managenent
Account s- Aneri can
I nstitute of
Certified Public
Accounts (CM A-
Al CPA)

training of val ue
Added Cour se
Activities,

Sem nar, Cl asses
and Wor kshops are
to be conducted on
courses based on
Data Analytics with

R ( Sof t war e)

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kyung Hee 18/ 10/ 2019 To strengthen the 12
Uni versity, Seoul, academc ties
Sout h Kor ea bet ween the two
uni versities and
provide a platform
for the exchange of
research oriented
i deas and cul tural
under st andi ng
Charted Institute 19/ 09/ 2019 To | npart 46

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

18. 36

18. 36

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Newl y Added
Semnar halls wth ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9940_Linkages_1622478068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9940_MoU_1622478529.xlsx

Cl ass roons

Newl y Added

Campus Area

Exi sting

File

Vi ew

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Ful l'y 7.2 1998
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1157 3132398 933 2628887 2090 5761285
Books
Journal s 80 504170 80 514000 160 1018170
Di gital 3 500718 5 828587 8 1329305
Dat abase
CD & 250 25000 Nill Nill 250 25000
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

Prof. Sinrit Kaur

I ndustry 4.0 and
Big Data: A
Manageri al
Per specti ve

SVWAYAM

01/ 09/ 2019

Prof. Sinrit Kaur

Changi ng Contours
of India s Economc
Pol i cy: From Past
to Present

SVAYAM

01/ 04/ 2020

Prof. Sinrit Kaur

Research Witing
and Publication

SWAYAM

01/ 04/ 2020

M . Aasheervad
Di wedi

I nnovati on Policy
| ndustry 4.0

SVWAYAM

01/ 04/ 2020

Dr. Abhi nav
Prakash Singh

Public Private
Part ner shi ps:
Cont enporary ways
for Financing
I nfrastructure

SWAYAM

01/ 04/ 2020

Dr. Amit Sachdeva

Ef fective
Teachi ng Pedagogy
in Econoni cs

SVAYAM

01/ 04/ 2020

Dr. Amit Sachdeva

Conpetition and
Busi ness Warfare

SVAYAM

01/ 09/ 2019
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Ms. Ananpreet Case Study SWAYAM 01/ 09/ 2019
Kaur M shra Met hods
Ms. Ankita Tomar Cont enpor ary SWAYAM 01/ 09/ 2019
| ssues in |Incone
Tax (Part B)
Dr. Aruna Jha Revi sed SA 700 SWAYAM 01/ 09/ 2019
Series
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 194 91 38 3 4 47 1 10 10
g
Added 26 0 1 0 1 0 0 10 14
Tot al 220 91 39 3 5 47 1 20 24

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Nat i onal Resource Centre in Conmerce
https://ww. yout ube. com channel / UCL8cyr
kRi & deAKK _BnLyNA
Nat i onal Resource Centre in Econonics

ht t ps: //wwv. yout ube. coml channel / UCcT7Zs
8f 6r u_R3EI hV7CVQw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

76. 14

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

95.15

Assigned Budget on
academic facilities

95.15 76. 14

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

As a constituent college of the University of Delhi (DU) funded majorly by
the University Grants Conmm ssion (UGC), the College is governed by the
financial rules such as GFR 2017, UGC regul ations and the DU s extant statutes,
ordi nances, guidelines, rules and regulations with respect to the procurenent,
utilisation and financing of its infrastructure. Various commttees plan and
ensure that the available infrastructure is optinmally utilized. These include,
anongst others: o Staff Council ¢ Tinetable Conmittee ¢ Library Committee -
CGeneral Purchase/ Procurenent Committee ¢ Building Cormittee. Procedure for



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9940_e-content_by_teachers_1621853780.xlsx
https://www.youtube.com/channel/UCL8cyrkRjQtdeAKK_BnLyNA
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mai nt enance of facilities:
hygi ene, sanitation,

Mai nt enance of physica
house staff as well

i nfrastructure such as conputers,

of : Plunber, Electrician,

Mai nt enance: Furt her,
teaching staff regarding the infrastructural facilities.
non-teaching staff may apprise (verbally or in witing)
any mai nt enance work. The Princi pal,
the quantum of the work, nmay appoint a duly constituted commttee or may assign

the work to the administrative office to ensure that such mai ntenance work is

the designated office/conmittee reports the sane to
utilisation of facilities:

fromeither teaching or
the Principal, SRCC for

conpl eted. Post conpl eti on,
the Principal, SRCC. Procedure for
the academic infrastructure such as classroons and tutorials,
Conmittees evaluate their rational and opti nal
curriculum availability of tine and area
allotted in accordance with the size of the classes.
al so makes recommendati ons towards expandi ng the existing space, if required.
Teachers al so suggest on nost efficient use of
t he need to bal ance acadeni cs,

the Staff Counci

the Staff Council

as by outsourcing to externa
Contracts are awarded for: ¢ Regul ar mmi ntenance of physica
facilities such as air conditioning and lifts. ¢ Mintenance of digital
servers, printers, and projectors anongst
others. Further, the College has its own fulltine maintenance staff conprising
Housekeepi ng staff and Gardeners.
there is active feedback from both teaching and non-
Procedural |y, nenbers

support facilities, the need for

A full-tine caretaker
wat er supply, electricity,
mai nt enance of facilities is done at two | evels. ? Level
infrastructure and facilities is done by trained in-
Annual Mai nt enance
i nfrastructural

co-curricul ar

security,

agenci es.

infrastructure
and extra-curricular activities.
In case of infrastructure required for extra-curricular activities and sports,
sets the broad guidelines on the usage of
which are then refined by Administrative Ofice for inplenentation.
Additionally, requisitions can be nmade for the use of the College facilities by
menbers of both teaching and non-teaching staff and students for devel opnental
activities such as workshops and conf erences.
to such activities is done through a two step process which considers the
availability of the infrastructure and the scale of the event. In case of
infrastructure is first considered
i ndividually by a designated committee constituted by the Principal, SRCC or
SRCC (dependi ng on the need).
submts their recommendations for allocation of existing infrastructure for the
support facility which is then inplenented by the Coll ege.

The al |l ocati on of

ensures the cleanliness,

and stationery. The

1- Regul ar Mai nt enance:

Level 2-Need Based

SRCC, dependi ng on

Wth respect to

t he Ti netable

use considering the needs of the
Roons of different sizes are
The Tinetable Comm ttee

keeping in mnd

infrastructure

infrastructure

The designated conmittee

https://srcc.edu/infrastructure-facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Vari ous 644 2290724
frominstitution
Fi nanci al Support
from Gt her Sources

a) Nati onal Var i ous 559 160225

b) I nt ernati onal Vari ous 18 471000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://srcc.edu/infrastructure-facilities
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9940_Scholarships_1621855301.xlsx

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Car eer Based
Devel opnent
Counsel i ng

Nill

500

Pl acement Cell,
SRCC

Car eer
Counsel I'i ng

Nill

400

Counsel I'i ng
Services Committee
in collaboration
wi t h Your DOST Pvt.
Lt d.

Earn while you
Learn Schene

Ni Il

Earn Wil e You
Learn Schene
Commi ttee, SRCC

Vi rtual
| nvest nent Lab

Ni Il

840

Tr aki nvest Pvt.
Lt d.

Val ue- Added
Cour ses

Nill

1634

Val ue Added
Courses Committee
in collaboration
with 1. Anerican

Institute of
Chartered Public
Account ants (Al CPA)
2. Chartered
I nstitute of
Managenent
Accountants (Cl MA)
3. Coursera 4.
Traki nvest Pvt.
Ltd.

Per sonal
Counsel i ng

Ni Il

1191

Counsel I'i ng
Services Committee
in collaboration
wi t h Your DOST Pvt.
Ltd

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni Il 400 Nill Nil |
Counsel I'i ng
2020 Trai ni ng Ni Il 400 Nill Ni Il
for
Pl acenment s
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9940_Development_Schemes_1621855874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9940_Guidance_1621856162.xlsx

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Annexur e 530 360 Annexur e 60 48
I I
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 470 1. 1. As per As per
B. A (Hons.) | Conmerce 2. [Annexure |1l [Annexure |11
Econom cs 2. |Econom cs 3.
B. Com PGDGBO
(Hons.) 3.
M Com 4.
PGDGBO
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 38

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Intra-Coll ege I ntra-Col |l ege 800
Sports Tour nanent
Artisia 2020 (Fine Arts I nter-Coll ege 600
Soci ety, SRCO)
Biz Street 20 (Commerce I nter-Coll ege 600
Soci ety, SRCC)
Book Barter 6.0 (Book I nter-Coll ege 300
Cl ub, SRCC)
Bull zire’ 20 (D Street, I nter-Coll ege 7500
SRCC)
Eni gma 2020 (CMS, SRCC) I nter-Coll ege 600
Epi stemre 2020 (Fi nance I nter-Coll ege 12000
and I nvestnent Cell, SRCC



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9940_Placement_1621858499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9940_Progression_1621860376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9940_Qualifying_1621860507.xlsx

Festival of Sports 2020 I nter-Coll ege 700
(Sports Committee, SRCC)

Hi strionica 2020 I nter-Coll ege 1000
(Dramatic Society, SRCC

I nter-Coll ege I nter-Coll ege 100
Basket bal | Tour nanent
(Sports Conmittee, SRCC)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As students are the pivotal stakeholders of the institution, the College
ensures due and adequate representation of students in its academ ¢ and
adm ni strative bodies/commttees. Follow ng are the bodies which have student

representatives on them 1. The Internal Quality Assurance Cell, SRCC has
noni nat ed student nenbers. In addition to this, a separate Student Quality
Assurance Cell is constituted with the goal of devel oping student interface in

the quality standard devel opnment and assurance process. 2. The Joint
Consul tative Committee (JCC, SRCC) is conposed of faculty and student
representatives, constituted to frame policies and snooth execution of the
academ c, financial and welfare activities in the College. 3. The Library
Conmittee, SRCC conprises the Librarian, Teachers-In-Charge of all academ c
departnents as ex-officio nmenbers and four student representatives viz., first
rank hol ders of B. Com (Hons) and B. A (Hons.) Economics both fromFirst and
Second Year. 4. The Anti-Ragging Cell, SRCC of the College includes student
representatives for concrete and substantial reporting bearing in mnd that the
identity of the student is not disclosed. 5 The Internal Conplaints Comittee
(ICC, SRCC) conprises faculty nenbers, admnistrative staff and student
representatives fromall courses to look into cases of sexual m sconduct and
gender harassnent, if any. 6. Various Societies and Cells in the College have
student office bearers with faculty nenbers as Teacher-in-Charge/ Advisor to
these Societies and Cells. The extra-curricular activities are deci ded and
i npl emented nmutual ly by students and teachers. 7. At the beginning of the
adm ssi on process every year, a team of student volunteers and teachers is
formed under the supervision of Teachers In Charge of different Departnents and
a special helpdesk is set up to address the queries of the applicants and to
assi st themthrough the adnm ssion process. The Students’ Union organi ses
various events in the college as well as takes active interest in the welfare
and devel opnent of the student community. It also acts as a facilitating
mechani sm for representing student issues to the College authorities. Al ong
wi th various societies, the Students’ Union organi zes “Crossroads”, the annua
Col | ege festival, one of the nobst popul ar students' festivals in the
Uni versity. Mostly, spread over four days in February/March, the festiva
invites participation fromall over the country in a variety of events. The
Uni on al so organi ses the Business Concl ave, a three-day industry-acadeni a
synposi um whi ch features speaker sessions, inter-college events and workshops.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9940_Activities_Organised_1621860779.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9940_awards_in_activities_1621861462.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the College has its own registered Alumi Association. SRCC has a

regi stered Alumi Association naned SRCC Al umi Associ ati on which is registered
with the Registrar of Societies, Delhi. It is also registered as a charitable
institution with the Conmi ssioner of Incone Tax under Section 12A of the | ncone
Tax Act, 1961 and has been granted approval for exenption under Section 80G of
the I ncome Tax Act.

5.4.2 — No. of enrolled Alumni:

7333

5.4.3 — Alumni contribution during the year (in Rupees) :

580000

5.4.4 — Meetings/activities organized by Alumni Association :

e The Alummi Association organised its Annual Get Together on February 9, 2020
at Shri Ram Col | ege of Commerce. ¢ The Gol den Jubil ee was cel ebrated for the
1970 Batch and the Silver Jubilee was cel ebrated for the 1995 Batch. ¢ The
Al ummi Associ ation also launched its dedicated website (ww. srccal umi.org) for
connecting its nenbers together. ¢ During the COVID- 19 pandenic, the Al umni
Associ ation generously provided support to the people in the follow ng nmanner:
1. Food Distribution since 28th March 2020- The SRCC Al ummi Associ ati on
undertook the project of distribution of cooked |lunch dinner to 1000 persons
daily in association with District Magistrate —\Wst to causal |aborers and
needy poor people. The effort has been duly recogni zed by Governnent
authorities. 2. Distribution of PPE Kits and Sanitizers to North Del hi MDD -
The associ ation has donated 100 PPE kits to Safai karantharis of North Del hi
(MCD) who were visiting the houses of COVID patients for sanitization. 3.
Distribution of PPE Kits and Sanitizers to Hospitals in Del hi -SRCC Al umi
Associ ation has partnered with “Every Infant Matters”, An NGO of doctors and
donated PPE kits and 500 big sanitizer bottles to health workers, anbul ance
drivers Safai karantharis of various Governnent and Private hospitals in Delhi.
4. Monitoring of Hone Quarantine IT Facility with Tanper Proof Hand Band - The
Associ ati on developed an I T platformin association with Dew Sol utions through
whi ch Governnent can track any person centrally at police station |evel or
district level or state |level. The above tracking is based on the nobile
| ocation of the person and a tenper proof hand band- the body tenperature and
| ocati on of the person can be captured on alnobst real tine basis. The Al ummi
Association is doing this project with Del hi Government and LG Ofice. The
pilot testing of the sane will be starting shortly in Delhi. The hand bands
wi || be manufactured by Bharat Electronics Limted (BEL) (A PSU under Mnistry
of Defense, CGovernnment of |ndia.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Solar Power Project: The College inplenented an extensive 425. 75 kwP Sol ar
Power Project through its Centre for Green Initiatives, SRCC. The pl anni ng,
coordi nation and execution of the project required close coordination both

within the Coll ege and between the Col |l ege and agenci es responsible for

i npl ementation of the project. A faculty nmenber representative fromthe Centre




for Green Initiatives, SRCC was appointed as the Project Liaison Oficer for
the sol ar project. Non-Teaching Menbers of the Centre for Green Initiatives,
SRCC fromthe Adnministrative and Accounts Ofice facilitated the required
adm ni strative and finance formalities required for the conpletion of the
proj ect. Extensive coordination and comuni cati on was undertaken by faculty
menbers with agencies such as Tata Power Ltd. Oning to the participative and
decentral i sed approach, the project was inplenented successfully. 2. Earn Wile
You Learn Schene: To facilitate greater participation of students in the
adm ni strative and governance process of the College, the College enacted a
uni que “Earn while you Learn” Schene. Under this schene, students would be
sel ected through a due application and interview based sel ecti on process
conducted by a Staff Council appointed “Earn-Wile-You-Learn Comm ttee”. Not
only was the process of selection delegated to the Conmittee, guidelines for
eligibility and application along with the operational aspects for the schene
wer e devel oped by the Committee itself. Further, students so sel ected under
this scheme were engaged in various adm nistrative aspects of the College such
as library managenent and website devel opnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The process is governed by the rules
laid down by University of Delhi. The
Quality Inprovenent Strategies towards
adm ssion of students at College |evel
focus on: A Timely and wi del y-
accessi bl e conmuni cati on of information
regarding the adm ssions. B. Tinely and
conpl ete redressal of applicant queries
and grievances. In this spirit,
admi ssion related queries are al so
answer ed t hrough phone calls and
emai | s. Adni ssion Hel p-desks are al so
set-up. Contact details of nodal
of ficers are displayed on institutiona
website and on the canpus. Further,
candi dates are given specific tine
slots for formalizing adm ssion to
avoi d excessive rush at the |ast
m nut e.

I ndustry Interaction / Coll aboration At SRCC, the quality enhancenent
strategies focus on : A Strengthening
i ndustry interaction and col | aborati ons
as well as building long-termnutually
beneficial ties for the collaborating
institutions. B. Creation of value for
t he stakehol ders involved in the
Col | aboration process. Regul ar industry-
academ a i nterface progranmes are
organi zed to strengthen relations wth
i ndustry and government institutions.
The Coll ege inparts training and
consul tancy programes to different




organi sations. Currently, college is
engaged in training the trainees of
I ndi an Corporate Law Service and of RB
Acadeny. The College is al so engaged in
doi ng research projects for Conpetition
Conmi ssi on of |ndia.

Human Resource Managenent

The human resource management in the
Col | ege focuses on attracting,
trai ning, devel oping, notivating and
retaining its human resources. College
aims at nmaxinmsing the potential of
each individual enployed in the
institution to the benefit of self and
society. This entails assessing the
human resource requirenents and
under st andi ng the diverse needs of
skill and know edge i nprovenent of
faculty. After the eval uation of needs,
t he strategi es enphasi ze on creation
and i npl ement ati on of sustainable
schenes for the benefit of the human
resources. The college funds the
participation of teachers in national
and international conferences, FDPs and
nmany nore.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The quality inprovenent strategies
for SRCC Library aimat constant
enhancenent and devel opnent of library
servi ces through updation of technol ogy
and enpl oynent of |atest systens in
library sciences. Simlarly, the
qual ity inmprovenent strategies for
physical and ICT infrastructure focus
on their regular maintenance and tinely
upgradation while ensuring its utility
in the education process. |In accordance
with this strategy, the Coll ege
enpl oyed MsS-Teans to manage its
t eachi ng-1 earni ng process during the
COVI D pandeni c. Library Services such
as access to digital databases,
resource portals and e-books were
provided to faculty nmenbers for
conveni ent access from hone.

Research and Devel opnent

The quality inprovenent strategies
strive to pronote research through
publ i shing research journals and a
system of rewards and recognition.

Faculty nmenbers are provided incentives
for publication of research papers in
wel | -rated journals and financial
assi stance for paper presentation and
attendi ng conferences. To encourage
students to undertake research, the
Col | ege publishes biannual Journa
Strides, for their academ c research
papers and articles nentored by the




faculty. College is also currently
publ i shing 42nd Vol une of biannual well
known journal Business Anal yst.
Consul t ancy-research, training
assi gnnents and FDPs are undertaken to
upgrade research skill and exposure of
the faculty.

Exam nati on and Eval uati on

Wil e the exam nation and eval uation
structure are governed by the extant
gui del i nes and regul ati ons of the
Uni versity of Del hi, the College
focuses on the effectiveness of the
i nternal assessnment system The quality
i mprovenent strategies focus on
mai ntai ni ng a proper assessnent
framework which is able to precisely
eval uate the know edge and
under st andi ng of the student as
expected by the | earning outcones.
Faculty nenbers are encouraged to
assess students through nmultiple
eval uation nmethods such as
presentations, witten exam nation,
qui zzes, case studies, assignnents and
group di scussi ons.

Teachi ng and Learni ng

The Quality I nprovenent Strategies
for teaching-I|earning processes focus
on creation of a |earner centric
holistic | earning environnent through
engagi ng pedagogi cal processes. To neet
the pandem c¢ engendered di sruption,
pedagogy focussed on online
interaction, material sharing, |earning
out conme oriented short tests and
probl em sol vi ng sessi ons. Subj ect -
neetings are conducted for each subject
on a periodical basis where the pace,
ori entation, nethodol ogi es and
assessnents are nutual |y decided. To
provi de practical exposure, em nent
personalities fromdifferent sectors
are invited for guest lectures.

I nnovative teaching facilitating
websites |ike nenti.comwere enpl oyed
that pernmit live tests and assessnents

maki ng cl asses chal | engi ng and
i nteresting

Curri cul um Devel opnent

? Curricul um Devel opnent: Being a
constituent College, the curricul um
i npl enented in the College is devel oped
by the University of Del hi. The
curriculumoffers Generic Electives,
Abi ity Enhancement Credit Courses and
Skil Il Enhancenent Credit Courses that
address the need to enhance the
know edge of students while
si mul taneously inmproving their




enpl oyability. Wth a view to providing

a range of nultidisciplinary subjects

to students they are given freedomto

choose fromthe list of subjects

of fered. Further, the College attenpts
to fill the gaps in the University-
given curriculum by offering Val ue

Added Courses in the Coll ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col |l ege uses its electronic
dat abase and information systens to
ensure a data driven approach to
deci si on maki ng. A diverse set of
st akehol ders i ncludi ng students,
menbers of teaching and non-teaching
staff, alummi, parents, enployers and
i ndustry representatives are engaged
t hrough vari ous el ectronic channels in
the planni ng and devel opnent process of

t he Col | ege.

Adm ni stration

To facilitate better adm nistration,
the Coll ege enploys its own enai
conmmuni cation fromboth srcc.du.ac.in
as well as srcc.edu. Ofices al so use
LAN based systens for faster
communi cations. Records are kept in
both physical as well as digital
formats (spreadsheets, PDFs, etc.) for
the easy retrieval and storage.

Fi nance and Accounts

To ensure availability of data and
| ong-term storage, the accounts
departnent is ensuring digitisation of
its records. The Coll ege uses Tally
software for managenent of its
accounts. The audit report and annual
financial statenments of the College are
duly upl oaded to the Coll ege website.
Further, e-conpliance to regul atory
authorities is done on a tinely basis
as and when required.

St udent Adnmi ssi on and Support

The admi ssion process in the Coll ege
is governed by the extant rules,
regul ati ons and gui delines of the

Uni versity of Delhi. To augnent the
onl i ne adm ssion process of the

Uni versity, the College took various
initiatives to inprove the tineliness
and spread of information

di ssem nation. A separate webpage

titled Adm ssions 2019-20 was created
on the institutional website containing
gui delines, bulletins and all rel evant
information for the applicants such as
the Col |l ege prospectus along with




process.

Furt her,

detailed instructions on the adm ssion
frequent updates were
made to both the announcenent section
and the adm ssi ons webpage to ensure
conplete and tinely availability of
information to potentia
separate enuil
online query redressal
created to hel p applicants.
details of the Nodal
adm ssion process and the Admi ssion
Grievance Commttee were al so displayed

applicants. A

account along with
mechani sm was

The cont act

O ficers for

on the website.

Exam nati on

st udent s.

exam nati ons.
duties are intimted electronically to
facul ty nenbers.
assessment
record,
assessnents are displayed on the
The time frane and
requi sitioning changes in
i f any,

Col | ege website.
procedure for
i nternal
detailed electronically. Subsequent
revisions in interna
records are conmmuni cated through the
websit e.

Whi |l e the exanination schedule is
adm ni stered by the University of
Del hi ,

the Coll ege takes proactive

Furt her,

Furt her,
records viz.

nmeasures to ensure relevant and tinely
i nformati on di ssem nati on anongst
Notifications prior to
exam nation such as subm ssion of
exanm nation formare tinely displayed
on Col | ege website and notice boards.
Informati on pertaining to collection of
admt cards and ot her
related formalities are al so
communi cated to students through
el ectroni ¢ channel s.
exam nation based instructions are al so
email ed to students prior to
Simlarly,

exam nation

a list of

exam nation

i nt erna
att endance

home exam nation and tutori al

assessnent,

institutional

is al so

assessnent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 H N. Tiwari Resear ch Rukm ni  Devi 4000
Met hodol ogy of I nstitute of
time series and |Advance Studies
panel data
anal ysi s
2019 Naveen Mttal Strategi zi ng Vi vekananda 2500




for d obal I nstitute of
Connect Pr of essi onal
St udi es
2019 Ast ha Dewan Principl e of Kam a Nehru 400
Mar ket i ng Col | ege DU
2019 Ast ha Dewan Rol e of wonen Bharti 200
entrepreneurs Col | ege DU
in socio
econoni cs
devel opnment of
I ndi a.
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2020

One Day
Tr ai ni ng
Sessi on
for
Facul ty
Menbers on
t eachi ng-
| ear ni ng
L hr ough Ms-
Teans
pl at f or s

Nill

27/ 07/ 2020

27/ 07/ 2020

130

11

2019

ARPI T
Refresher
Course in
Commrer ce

Nill

01/ 09/ 2019

15/ 01/ 2020

6597

NiTl

2019

ARPI T
Ref r esher
Course in
Economi cs

Nill

01/ 09/ 2019

15/ 01/ 2020

5108

NiTl

2019

Nat i onal
Wor kshop
on
“Busi ness
Managenent
Si nul ati on

Nill

04/ 11/ 2019

04/ 11/ 2019

35

NiTl

2020

One Week
Faculty De
vel opnent
Pr ogr amre
on “M nd-
sets, Know
| edge-sets

Nill

27/ 05/ 2020

03/ 06/ 2020

1034

68



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9940_Faculty_Emp_1622054179.xlsx

and Skill -

sets for
21st
Century
Yout h: Inn
ovati ons
and Adapta
tions”

2020 Nill Trai ni ng Nil | 11
Sessi on 18/ 05/ 2020 |18/ 05/ 2020
for Non-

Teachi ng
Staff on t
eachi ng-
| ear ni ng
t hr ough Ms-
Teans
pl atfor ns

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One Week
Facul ty
Devel opnent
Programme on
“M nd- set s,
Know edge-sets
and Skill-sets
for 21st
Century Yout h:
I nnovati ons and
Adapt at i ons

51

27/ 05/ 2020

03/ 06/ 2020

Nat i onal
Wr kshop on
“Busi ness
Managenent
Si nul ati ons

35

04/ 11/ 2019

05/ 11/ 2019

ARPI T
Refresher
Course in
Econom cs

01/ 09/ 2019

15/ 01/ 2020

112

ARPI T
Ref r esher
Course in
Commer ce

11

01/ 09/ 2019

15/ 01/ 2020

112

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9940_Development_training_programmes_1622054504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9940_Training_Programmes_1622056001.xlsx

Permanent Full Time Permanent Full Time

Nill 16 Ni Il 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

7 8 11

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As a public funded institution, financial audits of the College are done in
accordance with the extant guidelines. The auditing of the annual financi al
statenments is done by an internal auditor duly approved by the Governi ng Body,
Shri Ram Col | ege of Commerce and a statutory auditor who is jointly approved by
t he Governing Body, Shri Ram Col | ege of Commerce and the University of Del hi.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Vari ous 3470000 Many
View File

6.4.3 — Total corpus fund generated

3470000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No - No -
Adm ni strative No - No -

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a Parent-Teacher Association. However, the | QAC
actively seeks feedback fromthe parents of the students studying in the
Col | ege. The feedback is then analysed to inprove the functioning of the
Col l ege. Further, there is active interaction with parents during the adm ssion
and orientation phase.

6.5.3 — Development programmes for support staff (at least three)

The Col | ege proactively pronotes the growth and devel opment of its support
staff. A few schenes established in the College for the devel opnment of support
staff are: 1. Centre for Acadeni c Excell ence: Under this schene, nenbers of
support staff are encouraged and given financial incentives for attending and
presenting research papers in national and international workshops, sem nars,
conferences and synposiunms. 2. Centre for Professional Devel opnent: The Col | ege
has a dedicated centre naned Centre for Professional Devel opnent that
undert akes regul ar programes to enhance the job skills, efficiency and
productivity of the support staff. 3. Institutional Support for further
academ ¢ education and training: The College actively encourages its support
staff to pursue higher education in the formof |eave and academni c support.
Further, fromtinme to tinme, the College also sends its support staff for
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external training. 4. Psychol ogical Counselling and Career Counselling:

6.5.4 — Post Accreditation initiative(s) (mention at least three)

6.5.4 Post Accreditation initiative (s) (nmention at least three) A Solid Waste
Managenment initiative segregates wastes at source and that the is converts
bi odegradabl e waste into organic fertilisers. A Solid Waste Managenent Park has
al so been constructed. B. An aesthetically inplenmented 425 kW) Sol ar Power
Project initiative, generates about 45 of the College’s net energy requirenents
and has reduced College’s carbon foot print by 533.4 tonnes. C. Training and
Consultancy Initiatives include (1) Training progranme for newy recruited
probationary officers of Indian Corporate Law Service under an MoU with Indian
Cor porate Law Service Acadeny (ICLS) at the Indian Institute of Corporate
Affairs, Mnistry of Corporate Affairs. Three such training progranmes have
been carried out in annual node. On account of extraordinary feedback two new
Modul es titled ‘ Economi cs of Public Policy' and ‘' Corporate Finance and
Val uation’ have been added to original four nanely, (i) Book Keeping and
Accounting, (ii) Advanced Accounting (iii) Financial Derivatives and (ivV)
Audi ting. (2) Second, training programe is conducted for Grade B and Grade C
of ficers of Reserve Bank of India under an MoU with the Reserve Bank of India
(RBlI') Acadeny. It provided training in fundanentals of M croecononics in
Novenber 2020 — it got postponed from April 2020 due to pandenic. (3)The
Col | ege was awarded two National Resource Centres (NRCs), one in Comrerce and
second in Econonics, by the Mnistry of Education, Governnent of |ndia under
the Pandit Madan Mohan Mal viya National M ssion on Teachers and Training
(PMMVNMTT) in the year 2019-20. The NRC Commerce introduced the ‘ Refresher
Course in Commerce’ and the NRC Economics introduced the ‘ Refresher Course in
Econom cs’ under the Annual Refresher Programe in Teaching (ARPIT) schene.
These are neant for faculty nmenbers in H gher Education Institutions across
India and research schol ars. For NRC-Comrmerce, there have been a total of 10419
registrations since inception (6833 in the first run and 3586 in the re- run).
For NRC- Economics, there have been a total of 7978 registrations since
inception (5844 in the first run and 2134 in the re-run).3. Alummi Connect
Initiatives: To foster a greater sense of community bel ongi ngness and to deepen
institutional ties with the alumi, the SRCC Al umi Connect Portal was | aunched
in July 2020. Through this portal, the College and the alumi will be able to
engage in a nmutually beneficial and nmeani ngful |ong term comrunication. This
portal also is envisaged as a forumfor connecting generations of SRCC al ummi
wi th each other. The SRCC Alummi Portal personifies the belief of the Coll ege
to integrate its alumi in the qualitative franework of the institution. The
portal will serve as an inportant channel to further the Al umi-Academ a
interface of Shri Ram Col | ege of Commerce. Since its |aunch, over 2500 al ummi
menbers have registered for the portal.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC Di st 31/ 08/ 2019 31/ 08/ 2019 31/ 08/ 2019 75
ngui shed
Lecture
Series on




Techni ca
Anal ysi s

2019

| QAC Di sti
ngui shed

Lecture
Series on

Stress
Managenent

NIl

18/ 09/ 2019

18/ 09/ 2019

20

2019

| QAC Disti
ngui shed
Lecture
Series on

Dat a

Anal ysi s and
Artificia

Intelligence

NIl

24/ 09/ 2019

24/ 09/ 2019

55

2019

| QAC Di sti
ngui shed
Lecture
Series on
Assur ance
and Audi t

Nill

25/ 09/ 2019

25/ 09/ 2019

55

2019

For mati on
of SQAC

NiTl

05/ 09/ 2019

05/ 09/ 2019

30

2020

| QAC Di sti
ngui shed
Lecture
Series on
Job
Shadow ng
and Resune
Bui | di ng

NIl

12/ 01/ 2020

12/ 01/ 2020

55

2020

| QAC Di sti
ngui shed
Lecture
Series on
Launchi ng
Startup: The
Success
Mantra

Nill

15/ 01/ 2020

15/ 01/ 2020

80

2020

| QAC Di sti
ngui shed
Lecture
Series on
Mer ger s,

Acqui si tions

and
Val uati ons

NIl

24/ 01/ 2020

24/ 01/ 2020

55

2020

| QAC Di sti
ngui shed
Lecture
Series on
Cogni tive
Bi ases in
Deci si on

Nill

10/ 01/ 2020

10/ 01/ 2020

55




Maki ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Pr oj ect Ni |l Nill 2100 20
Aar ogya
Proj ect Arpan 22/ 10/ 2019 Nill 70 12
Session on 08/ 11/ 2019 Nill 20 20
“Patriarchy and
its
Mani f est ati ons”
Wor kshop on 24/ 02/ 2020 Nill 200 50
“ Gender
Equal ity and
Good touch and
Bad Touch”
I ntra- Col | ege 03/ 03/ 2020 Nill 50 50
Convent i onal
Debat e

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Sol ar Power Project Percentage of power requirement of the College nmet by
the renewabl e energy sources: 45-50 2. Solid Waste Managenent Project was
i mpl ement ed whi ch invol ved segregation of wet, dry, bionedical, paper and green
waste, creation of conpost pits for naking nanure and setting up of steel
dust bins of different col ours.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 110
Provision for lift Yes 110

Ranp/ Rai | s Yes 110

Braille Yes 110
Software/facilities
Rest Roons Yes 110
Scri bes for exam nation Yes 6

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9940_Quality_Initiatives_B_1622057333.xlsx

and disadva |contribute to
ntages local
community

2019 Nl 23 Ni Tl Nl 1. vari ous 1600
Awar eness
Pr ogr amre
on PCGCs
2. Bl ood
Donat i on
Canmp 3.
Book
Donat i on
Drive 4.
Cloth
Donat i on
Drive 5.
Fl ood
Donat i on
Drive 6.
Heal t h
Check- Up
Canp 7.
| nvest or
Awar eness
Wor kshop
8.

Pr oj ect
Aar ogya
9.

Pr oj ect
Amal 10.
Pr oj ect
Ankush
11.

Pr oj ect
Ar pa

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Uni versity Code for Nill Since the Code for
Pr of essi onal Ethics Prof essional Ethics is a

Uni versity Publication,
the Coll ege foll ows and
i ntroduces any change
made by the University in
the Code proactively. A
copy of the Code is also
kept with the
Admi ni strative Ofice for
reference. The Code of
Conduct is al so upl oaded
on the Coll ege website
for convenient access of
faculty nenbers and ot her
st akehol ders.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9940_Inclusion_1621920769.xlsx

SRCC Handbook 2019-20

05/ 08/ 2019

At the beginning of
each academ c year, the
SRCC handbook i s
distributed to the
menbers of teaching and
non-teachi ng staff and
students. Prior to its
publication, the handbook
is thoroughly reviewed
and periodi c changes are
regul arly done to enhance
the rel evance of the
handbook to its intended
st akehol ders.

@&BO Handbook 2020

20/ 07/ 2019

The PGDGEBO progranmme of
the Coll ege publishes its
own GBO handbook which is

distributed to the
menbers of teaching and
non-teaching staff and
students of the
programre. The handbook
details the curricul ar
aspects, the code of
conduct and statutory
gui del i nes.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Book Donati on 13/ 02/ 2020 13/ 02/ 2020 70
Drive
Cl ot h Donati on Ni | Ni | 100
Drive
Fit India 29/ 08/ 2019 29/ 08/ 2019 102
Movenent
Awar eness 13/ 06/ 2020 13/ 06/ 2020 100
Programme on PCOS
Webi nar on “Youth 29/ 06/ 2020 29/ 06/ 2020 500
Leadership for
Clean Air”
Wor kshop on 15/ 09/ 2019 15/ 09/ 2019 250
“CGender Equality
and Good touch and
Bad Touch”
Bl ood Donati on 14/ 09/ 2019 14/ 09/ 2019 100
Drive
FI ood Donati on 24/ 07/ 2020 24/ 07/ 2020 200
Drive
I nteractive 20/ 09/ 2019 20/ 09/ 2019 70
Session on “Mera
Bhar at Swar ni m
Bhar at”

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

A) Wat er Managenent and Conservation: 1. Setting up of Rain Water Harvesting
Units which has a capacity to conserve nore than fifteen mllion litres of
wat er every year. 2. Enploynent of a unique water recycling systemto recharge
groundwat er fromresidual water condensate fromcentral air conditioner. 3.
Enmpl oynent of sprinklers based watering systemto reuse the waste RO water to
washroons. B)Solid Waste Managenent: 4. Installation of color coded dustbins
for segregation of waste. 5..Proper waste segregation and di sposal. 6.Setting
up of a sanitation park to conpost dry and wet waste in-house. 7.Pronotion of
use of public transport and carpooling by students. 8. Setting up Green Ride
Public Services in tie up with private partners to reduce air pollution.

9. Recycling of Paper Waste in the Canpus. (C) Energy Managenent and Conservation
10. About 45 of the College’s electricity consunption is generated. through

its in-house solar power project saving about 533.4 tonnes of CO2. 11.
Transition fromnormal bul bs to power conserving LED lighting. 12. Use of
energy efficient and rated el ectrical equipnent to conserve energy. 13.

M ni m zation of Energy consunption through systematic nonitoring.14. Proactive
nmoni toring of lights and fans left switched on. 15. The Coll ege has a dedi cated
Centre for Geen Initiatives established with the objective of sensitizing
peopl e about environnental protection. The Centre has been instrumental in
taking steps and initiatives towards the conservation of environment and
channel i zi ng concerns for the environnental issues pertinent to the society: A
Periodic publications by the Centre in pursuit of its objectives. First, a
periodi cal newsletter of the Centre to keep the stakehol ders abreast of the
| at est devel opnents in the Environnmental Sciences and the efforts of the
Col I ege towards environnental care and wel fare. Second, an annual nmgazi ne
titled “Avni” | aunched to channelize the creative potential of the students and
maki ng them nore engaged in the environnental aspect of education. Both these
publ i cati ons have been | aunched in electronic format on the website to ensure
wi de accessibility and distribution to the general public. B. Further, the
Centre al so spreads awareness through its Facebook Page where peri odi cal
canpai gns and environnment based information stories are posted to engage the
constituents of the College as well as the General Public. C. The Centre
organi zed webi nars on topics such as “Air-pollution” to provide know edge and
awar eness to the students on environnental issues. D.The Centre al so organizes
a uni que annual green festival “Tatva”, which features nultiple events such as
speaker sessions and workshops to engage the college conmunity and genera
public towards the cause of the environment.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1: Reorienting Teaching-Learning and Adm nistrative Processes
during COVID-19 Lockdown Cbjective: Meeting the chall enges posed During
Pandem c Tinmes. Context: The pandem c, necessitated college to rediscover its
identity, practices and operations while maintaining its ethos, val ues, and
m ssion vision. Practice: In order to ensure continuity of operations at the
Col l ege and well-being of its stakehol ders, several new initiatives, across
foll owi ng di nensi ons taken: 1. Academi c well-being during pandenic, 2.
Psychol ogi cal and enotional well-being, 3. Principal opened comunication with
the University on Open Book Exami nation and Internal Assessnent and
4. Governance Strategies. Evidence of Success: a) Effective Second-Best Pedagogy
and Tinely Course Conpletion: Online classes, assignnents and tests,
exam nation and placenments, as also student’s activities continued both
i ntensively and snoothly. b) Principal’s Proactive Comrunication with
Uni versity: Many proposals were in fact inplenented. c) Counselling Services
wel | -utilized: The effort played instrunmental role in handling even the red-
flag cases. d) Effective Governance Strategies: Paynent of salaries, |iaison




with regulatory and rating bodi es, nmaintenance, security and cleanliness of the
canmpus continued unhi ndered. Bottlenecks, if they arose, were addressed on a
case-to-case basis. Problens Encountered and Resources Required: The | ockdown
bei ng an unprecedented situation catapulted the preval ent processes into a
state of shock for sone tinme. Students were caught unawares. Qutstation
students while hoping to return back after ‘Holi’ vacation had |eft their books
and study material in Delhi. Teachers and students had to adapt to a new node
of interaction. There was anxi ety and angst as both had to perforce experinent
wi th new tools, nmethods, techniques and platforns. The probl emthough appeared
to be of gargantuan proportions initially however, proved only ephemeral. The
Col | ege denonstrated phoenix |like resilience and adapted to the new situation
with great aplomb, ensuring continuity of operations, and well-being of
teachers, students and staff by re-orienting nethods, processes and strategies
primarily across follow ng domai ns: 1. Managenent of Teachi ng-Learning. 2.Open
Book Examination (OBE) and Internal Assessnent (lA). 3.Psychol ogical and
enotional well-being, and 4. Adm nistrative Strategies. Let us explain. 1.

Managenent of Teachi ng-Learning Systens: In the Staff Council, including
Subj ect-wi se Meetings, it was decided that nulti-nodal channels to deliver the
curriculumw Il be adopted (E-Resources, E-C asses, online classes through

Googl e or Zoom platforns). Consequently, students were infornmed of the
nodal iti es for accessing E-Resources through the Institutional website. North-
East students facing difficulty in accessing reading-material were provided the
sanme. Additionally, Google Surveys were conducted (separately for Faculty and
Students) enquiring participation, perception, effectiveness, and satisfaction
due to paradigmshift in teaching-learning nodalities. The sane were anal ysed

and appropriate strategies re-fornmulated, where required. Further, Students
Society activities, continued on Virtual Platforns, giving an opportunity to
invite speakers fromacross the globe. For facilitating students wite their

OBE hassle-free, 8 teans conprising two faculty nenbers each (akin to
invigilators in physical node) were created 6 teans for B. Com (Hons.) and 2 for

B.A. Eco (Hons.). The Faculty-Student contact information remained two-way. A
What sApp group of the faculty teans along with the Nodal O ficer (OBE) was al so
created to ensure dissemnation of information and tinely redressal of
queries.2. Principal’s pro-active approach towards OBE and | A: Understandi ng
and appreciating the concerns of students and faculty, the Principal
proactively remained in touch with Dean Exami nation, and reconmended
strategies. For instance, in mail dated April 16, 2020, it was proposed if the
erstwhile criteria adopted for I A could be changed, and anobngst others if
flexibility could be provided to have only One Conponent of |A as the nost
preferred option. Pleased to informthat the University did change the
criteria. Simlarly, in mil dated May 22, 2020, regarding OBE, the Principa
proposed to Dean Exam nation Dummy Online Exami nations Wbinars on OBE
Distribution of Sanple Questions and Option of Retaining Marks/ G ade. Pleased
to informthat the first three recommendati ons were adopted, enabling students
to adapt positively. 3. Psychol ogical and Enotional Wl -being: The Col |l ege has
proactively taken steps prior and during the current COVID-19 towards
comi t nent of enotional and psychol ogi cal well-being of its stakehol ders
servi ces of which are avail abl e and sought 247. To address anxiety and stress,
foll owi ng coordinated strategy has been inplenented: i. \Wbinars on Enptiona
Wl lness. ii. Weekly nailers to students regardi ng Enotional Wellness. iii.
Regul ar communi cation re-iterating 247 availability of counselling services.
iv. Two senior faculty nenbers appointed as nodal officers for counselling and
addressing queries. 4. Administrative Strategies: Necessary adaptations were
made to carry out regular and routine college adm nistrative work, despite
disruptive tines. Routine Ofice Tasks, as also, Ceanliness, Security and
Saf ety of Premi ses continued practically unhindered. Covid-19 Signages were put-
up, and standard protocols effectively adopted. Oficial Passes for Commuting
during Lockdown were taken tinely for attending-to nost inportant work. Hostel




Facilities remai ned closed. To ensure Principal-Student |nstant Connectivity,

What sApp Groups were created wherein the Menbers were the Principal and various
Year-wi se and Subj ect-wi se Class Representatives. Correspondingly, six such
Groups existed. Consequently, no crisis arose on the adm nistrative front
t hough construction of Auditoriumand other infrastructure projects did get
i npacted. Additionally, the Annual Day, to be celebrated in Physical Mde in
April 2020, was postponed. Best Practice-1I Installation of Solar Power
Ceneration Panels with a capacity of 425. 5 KWin association with Tata Power
Renewabl e Ltd. Objective: The objective is to make a contribution towards
devel oping cultural ethos in which the ideal of creating a physical environnment
with | ow carbon footprint is inplenmented by the College through generation of
cl ean and renewabl e energy for environnental protection. Context: Society
expects that educational institutions which are torch bearers of know edge and
wi sdom shoul d present exanples of adopting environnmental protection practices
by way of taking concrete steps for the reduction of carbon footprint. In
pursuit of its commtnent to environnmental protection, the College has | aunched
a programto adopt renewable energy sources to neet its electricity
requi rements. Practice: The College Installed a solar energy generation plant
with 1310 sol ar panel s-- one of largest in the University of Delhi, in the
Col l ege. The electricity generated by the solar panels is being utilised to
nmeet electricity needs. Evidence of Success: The Sol ar Power project,
constructed wi thout conprom sing the aesthetic of the canpus, possesses a
capacity of 425kw generating 1500 units of electricity per day which
constitutes about 45 of the College’ s net energy requirements. This initiative
not only reduces the dependence of the College on grid- based electricity
systens but al so ensures that the College is able to reduce its carbon
footprint. The college has generated and exported over 5, 85,000 units since
the commencenent of the plant, resulting in cost saving of Rs. 47,67, 750/ (
Forty Seven Lakhs Sixty Seven Thousand Seven Hundred and Fifty only) and
reduction in Carbon Dioxide em ssion of over 450 tonnes. Problens Encountered
and Resources Required: As a proactive institution concerned towards

envi ronment protection and nmaking col |l ege prem ses an eco-friendly zone, Centre
for Geen Initiatives, SRCC | aunched a one of its kind initiative “SOLAR POAER
The

PRQIECT” for generating electricity using solar panels in the coll ege.
initiative is under a 25 years agreenent with Tata Power Renewabl e Ltd. (TPREL)

totally funded by Tata Power Del hi Distribution Ltd. (TPDDL) for generating
electricity in the College prem ses for in house purposes as well as selling
out. The panelling commenced in October 2019, which is expected to get ful
capacity installation done by 2020. Owi ng to | ockdown and pandemnmi c the progress
has sl owed down but savings on use of conventional energy usage is continuing
unbridl ed. Project Overview Under this drive around 1310 panels were to be
installed over rooftops of the college building, sports conplex, girl’s hostel
bui | ding and boy's hostel building. The total generation capacity of the plant
i s 425kw whi ch generates around 1500 units total per day in favourabl e weather
condi tions neeting around 45 percent of college energy requirenents.
| mpl enent ation: The pl anni ng, coordination and execution of the project
required cl ose coordination both within the Coll ege and between the Coll ege and
agenci es responsible for inplenentation of the project. A faculty menber
representative fromthe Centre for Green Initiatives, SRCC was appoi nted as the
Project Liaison Oficer for the solar project. Non-Teaching Menbers of the
Centre for Geen Initiatives, SRCC fromthe Adm nistrative and Accounts O fice
facilitated the required adm nistrative and finance formalities required for
the completion of the project. Extensive coordination and comuni cati on were
undertaken by faculty menbers with agenci es such as Tata Power Ltd. Project
Progress: The project commenced on trial run in March 2020 and since its |aunch
the initiative has enabled Shri Ram Col | ege of Commerce to neet its 100
electricity requirenments fromin-house sources in an eco-friendly way. The
col l ege has generated and exported over 5, 85,000 units since the commencenent




of the plant, resulting in cost saving of Rs. 47,67,750/ ( Forty Seven Lakhs
Si xty Seven Thousand Seven Hundred and Fifty only) and reduction in Carbon
Di oxi de emni ssion of over 450 tonnes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://srcc. edu/igac/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As a pre-emnent institution with over nine decades of an ever evolving
exi stence, the College has specialised and excelled extensively in the
know edge, application, value, principle, ethical, and society oriented
delivery of the discipline of conmerce, econom cs and rmanagenent to pursue it
vi sion “SRCC-A Col |l ege of dobal Choice”. The vision requires the institution
to constantly challenge its academic frontiers and create new benchmarks for
progressively higher standards of quality and incul cate the value of [|earning
fromother institutions globally. In this respect, Shri Ram Col | ege of Conmerce
has undertaken the following initiatives in the path distinctive to the
achi evement of its vision, priority and thrust: (A) Consultancy Training and
Col | aborations: During the Academ c Year 2019-20, the College very proactively
engaged in Research based Consultancy Projects, Professional Training
Programes and col | aborations. The Col | ege undertook a consultancy research
project granted worth ? 22 Lakhs by the Conpetition Conm ssion of India and
provided training to officers of |ICLS Acadeny and RBlI Acadeny. Sinmlarly, the
Col I ege coll aborated with over fifty universities for various speakers’
sessions and guest |ectures. The Coll ege al so collaborated with internationa
uni versities for organisation of an international conference. Sinmlarly,
various student societies collaborated with different NGOs, corporate and ot her
organi sations for organisation of their events and projects. (B) Establishnent
of National Resource Centres: The Col |l ege was awarded two National Resource
Centres (NRCs), one in Conmerce and second in Econonics, by the Mnistry of
Education, Government of India under the Pandit Madan Mohan Ml viya Nati onal
M ssion on Teachers and Training (PMMVWNMIT) in the year 2019-20. The NRC
Conmmer ce introduced the ' Refresher Course in Comrerce’ and the NRC Economi cs
i ntroduced the *Refresher Course in Econom cs’ under the Annual Refresher
Programme in Teaching (ARPIT) schene. Both NRCs have also re-run their
respective online refresher courses for the Academ ¢ Year 2020-21. For NRC
Commer ce, there have been a total of 10419 registrations since inception (6833
inthe first run and 3586 in the re- run). For NRC-Econom cs, there have been a
total of 7978 registrations since inception (5844 in the first run and 2134 in
the re-run). The prograns had participation fromeight countries such as India,
CGhana, United States, United Arab Emrates, Australia, Bangl adesh, Mexico, and
Uganda. In India participants were nostly from States other than Del hi with
maxi mum participation in 2019 comng from Tam | Nadu (13), followed by
Maharashtra (11), Bihar (10) and Karnataka (9). In 2020, the major participant
profile conprised Tami| Nadu (18), Karnataka (15) and Maharashtra (11). About
55 of the participants had a Master’s Degree, mgjorly in Comrerce, 31 had a
Doctoral Degree and the remaining participants either had a Bachel or’s Degree
or were pursuing one. For the online Refresher Course in Econom cs, substantial
State-wi se participation has been received from Maharashtra (11.2), followed by
Del hi (8.5) and Uttar Pradesh (8.4). Faculty nmenbers constitute the |argest
segnent of participants (63) followed by students (18) and enpl oyed
professionals (11). The highest qualification of participants was Ph.D. (35),
foll owed by Masters’ Degrees (48).
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Provide the weblink of the institution

https://srcc. edu/

8.Future Plans of Actions for Next Academic Year

Curricul ar Aspects: ? Increase in both the nunber as well as diversity of the
Val ue- Added and skil | -enhancenment courses for both undergraduate and postgraduate
students. ? Integration of skill based multidisciplinary short term courses
focussed on concurrent devel opnents in the fields of Commerce, Econonics and
Managenent. ? Upgradation of the PGDGEBO progranme to a full-fledged Postgraduate
Degree (MBA in d obal Business Operations) course. Teachi ng-Learning and
Eval uation: ? Devel opi ng and pronoting innovation in teaching-I|earning
nmet hodol ogi es, especially ICT based, as well as, online teaching-Iearning
pedagogy adapted to the new normal. ? Enhancing the application orientation of
the curriculumby incorporating nore field work, guest |ectures, projects and
training based sunmer/w nter schools. Research, |nnovations and Extension: ?
Organi sing international and national sem nars/conferences on various rel evant
thenmes. ? Organi sing workshops/ synposia for faculty, non-teaching staff and
students on a periodic basis. ? Increasing industry-acadeni a interface through
consul tancy, projects and lecture series. ? Pronotion of research opportunities
for students faculty nenbers. ? Broadening the research incentives offered to
faculty menbers for research and publications. ? Encouraging faculty menbers
towards research and actively seeking nulti-disciplinary collaborations in
research. Infrastructure and Learni ng Resources: ? Enhancing the teaching-

l earning infrastructure, especially the ICT infrastructure of the College. ?
Strengthening library resources and ensuring conveni ent online access to library
facilities. ? Expanding the College infrastructure by getting necessary approval s
for expansion in G ound Coverage (GC) and Floor Are Ratio (FAR) of the College. ?
Renovation of College Auditorium ? Further deepening of the environnental
profile based infrastructure of the College, including renovation/replacenment of
wat er distribution networks in the College. Student Support and Progression: ?
Enhancing the role, accuracy and tinelines of information for student support. ?
Strengt hening digital student-connect nmechanisns. ? Devel oping greater al umi
connect nechani snms and fostering greater alumi relations in the Coll ege.

Cover nance, Leadership and Managenent: ? Facilitating and Devel opnent of nore
streamined MS based systens in the College and greater integration of |ICT based
systems. Institutional Values and Best Practices: ? Incorporating greater val ue-
driven and goal -oriented educati on pedagogy focussed on digital inclusion and
integration of cross-cutting issues. ? Devel oping Faculty orientation towards
undertaking socially fruitful research by encouraging themto undertake and
participate in consultancy projects and by conducting training programes for
Cover nnent agenci es and corporate bodies and sharing their know edge as resource
persons in FDPs. ? Enpowering College faculty, as well as, academ c conmunity at
large with appropriate and | atest research tools by conducting Faculty

Devel opnent Programmes. ? Pronotion of inclusiveness and deepeni ng of
environnmental practices in the College, such as greater adoption of Sol ar Energy,
Solid Waste Managenent and WAater Managenent. ? Broadening the horizons and scope
of Institutional Social Responsibility, especially conmunity engagenent and
environmental social responsibility.
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